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“W , ,
hat’s the one word about race that we’re not
allowed to use? I'll give you a hint, it starts with N.”

Duquesne professor Gary Shank asked his Educational Psychology class that question,
in a Sept. 9 Zoom lecture.

Shank then used the N-word — and gave students permission to use it, too — in a two-
minute video clip widely circulated on social media. In the clip, he explained how the
word was used in a “pedagogical sense,” and gave examples of how the word was used
when he was younger.

“It was really tense; we knew it was wrong,” said sophomore Erin Wrisley, who was in
the class. “Everyone turned their camera off. No one knew what to do.”

Despite him apologizing to the class, Duquesne officials fired Shank — leading him to
file a grievance against the university. Duquesne’s grievance committee recommended in
January that Shank be reinstated, and a month later, university President Ken Gormley
would allow Shank to return to teach in the fall under certain requirements.

“I was shocked,” said classmate Kaytlin Black. “He was on paid leave, then fired, but
now he can come back? I don’t understand what happened.”

The reaction to Shank’s controversial return was mixed. But it also posed a question to
the Duquesne community:

Where do we go from here?
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“Intention doesn’t negate impact”

nce the decision was made
O in February, some stu-

dents wrote to faculty to
ask how the decision was made,
and what they could do to make
the university reconsider.

“People should have been sur-
prised when they found out Shank
could come back,” said Zeke Dau-
re, a sophomore in Shank’s class.
“T was shocked. You don’t expect
things like that. I thought it was
over and done with in September.”

Following the announcement
Feb. 5, Daure sent an email to
students in a social justice course,
along with Shank’s Educational
Psychology course, to gather ex-
periences students have had with
Shank. He was under the impres-
sion that he would have the oppor-
tunity to speak with Gormley and
university officials to talk about
the incident and decision.

But he said he never got that
chance.

“With a tenured professor, it’s
hard for things to change,” he said.
“There’s not much you can do.”

Daure said that the university
can’t expect people to take Shank’s

class again — and that Shank’s ac-
tions occurring over Zoom were
the “best way” for it to happen.

“In a classroom, it might have
never gotten out. He could have
denied saying it,” he said. “I'm
glad it happened over Zoom.”

In the fall 2020 semester, Black
students in Duquesne’s School of
Education accounted for 6.07% of
the student body.

“I went to a predominantly
white high school. People know
what’s right and wrong in this
world. There’s differences, but it’s
how we accept those differences,”
Daure said.

“We all have different experi-
ences through race, but it’s all
about being accepting,” he said.

Wrisley also tried to e-mail pro-
fessors to see what she could do,
because she “was caught off guard
by [him coming back.]”

“I was not happy. I'm white, so I
don’t feel the sting as much as my
peers of color did, but it still made
me angry,” she said. “I told them
I was not pleased and asked what
I could do to rectify the incident
and make the university reconsid-
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er. The professor told me she was
also troubled — but with tenure,
there’s nothing I could do.”

It made sophomore educa-
tion major Katie Rhodes feel
“defeated.”

“There are so many students
that were affected negatively by
his careless acts, and the thought
of him returning makes me worry
for the students who feel uncom-
fortable with him being a teacher,
including myself,” Rhodes said.

Anthony Kane, the direc-
tor of diversity and inclusion at
Duquesne’s Center for Excellence
in Diversity and Student Inclu-
sion, said he believes that the inci-
dent impacted the perception stu-
dents of diverse populations have
regarding faculty allyship and the
university.

“The incident opened dialogues
about the use of hate speech and
racial slurs on campus,” Kane
said. “Furthermore, this incident

showed us firsthand as a commu-
nity that we are not immune to
the acts of injustice and incivility
that we see across our nation.”

Following the lecture, Shank
apologized to his class in an e-
mail with the subject line, “My
most sincere apology.” He said
that he used the racial epithet as
a part of his pedagogy.

However, Jessica Mann, who
will co-lead Duquesne’s new bias
education response team (BERT)
with Kane, said that we must put
aside goodwill and “dig into our
real outcome.”

“Intention doesn’t negate im-
pact,” she said.

Racially charged incidents
like this “can trigger a lot,” and
students should understand
“that how they feel is valid,”
said Quanesha Johnson, a
mental health counselor from
Bethlehem, Pa.

“Every student there has work
to do,” Johnson said. “It’s a multi-
faceted approach with ongoing
work — a recognition of the prob-
lem, a recognition of what has to
happen, and listening.”

Unions rule —
but should they?

enn State social justice education
P professor Ashley Patterson said

Duquesne’s response was “unsatis-
fying.”

“I don’t think it’s a solution to the is-
sue,” she said. “Social institutions, like
unions and tenure, are put in place to pro-
tect people, so people had the protection
to do their job without fear of being termi-
nated for no reason.”

“But they also protect people who don’t
really do that, too.”

The American Association for Univer-
sity Professors (AAUP) demanded Shank

be reinstated at Duquesne — citing due
process rights and academic freedom.
The AAUP closed their case once the an-
nouncement was made in February.

“We are not aware of any evidence that
Professor Shank’s continuing in the role
he has filled for twenty-three years sud-
denly constitutes a threat of immediate
harm to himself or others. Nor are we
aware that administrative officers con-
sulted a duly constituted faculty body pri-
or to imposing the suspension,” the AAUP
wrote in the fall.

Duquesne professor Bruce Beaver, the

chair for the University Grievance Com-
mittee for Faculty (UGCF), said that the
“particulars of any investigation by the
[UGCF] are confidential.” The role of
the UGCF is to investigate grievances
lodged by faculty against university ad-
ministration.

“The committee is composed of rep-
resentatives elected by the faculty from
each school within the university,” Bea-
ver said. “There are no restrictions on
who can be elected to the committee
other than that they must be tenured or
tenure track faculty.”

The 11-member committee — found
on Duquesne’s website — is composed of
predominantly white faculty members.
Beaver confirmed in an e-mail to The
Duke that one member was excused from
the Shank case, so 10 members made the
majority rules decision.

When asked what the UGCF committee
meant when they wrote that Shank’s con-
duct was misguided but not “malicious,”
Beaver declined to comment.

“The faculty handbook and university
TAPs clearly state that racism and disre-
spect at any level within the university are
not to be tolerated,” Beaver said.

Kathleen Sekula, president for the Fac-
ulty Senate, said that the UGCF conduct-
ed a thorough, intense investigation into
the Shank case. But some members of the
campus community — Duquesne’s Stu-
dent Government Association (SGA), for
example — raised concerns over the uni-
versity’s faculty handbook and wrote in a
statement published in The Duke and sent
campus-wide that “this decision makes
clear that conduct of this sort is accept-
able, and you will not be subject to im-
mediate termination but rather remedial
diversity training.”

“The SGA’s statement that the commit-
tee decision makes clear that this conduct
is acceptable is debatable,” Sekula said.
“We are not privy to the final report but
know that the report said that they did not
find malice. They did not state that this
conduct was acceptable. The SGA took is-
sue with the fact that the faculty member
was not fired.”

Sekula said that she met with the SGA
president to explain and discuss the func-
tion of the faculty handbook, and how

changes are made. For a revision to be
made in the faculty handbook, Sekula ex-
plained that the university provost would
create a subcommittee to propose chang-
es, then the edits would be sent for faculty
review, and then sent to university offi-
cials and the board of directors to approve
those changes.

“Any revisions that will be made in
the faculty handbook, as well as in the
grievance committee, will be determined
in the future with much forethought,”
Sekula said.

The Faculty Senate, she said, surveyed
all nine of Duquesne’s individual colleges
to identify all diversity, equity and inclu-
sion programs, training and presenta-
tions. She said they found that many ini-
tiatives have been offered and many are
in the planning stages.

“There are many [diversity, equity and
inclusion] initiatives being addressed
right now throughout the campus, and
I am confident that over the coming
months inclusivity on our campus will
take major steps forward...” Sekula said.
“Hopefully, we can all heal and grow from
this incident and become stronger, more
unified and more inclusive.”

For an environment to become more
inclusive, Patterson said that people must
put themselves in a vulnerable position,
“because that’s where learning happens.”

“Higher education and predominantly
white institutions [PWIs] are set up for
white people, so that their comfort is
maintained all day ... within those set-
tings, it’s always important that people
seek opportunities where they are vulner-
able — so that they can be in a position of
empathy with people who are marginal-
ized,” Patterson said.

The truth has to be reconciled for im-
provement and change to occur. Once
the truth is realized, a community can
move on not with a “clean slate,” but
rather with a slate that understands
what the main scratches are, according
to Patterson.

“We have to acknowledge what’s al-
ready happened to move forward in
good faith; to recognize how you got to
that place. I question in a lot of ways
whether our institutions are ready for
that,” she said.



Equity and inclusion work
in education is a
“marathon, notasprint”

o begin to dismantle systemic
I racism in educational set-
tings, Duquesne education
professor Darius Prier said that
people must critique and examine
those systems of higher education.
“Historically, these were not spac-
es and places where communities of
color were to have access,” he said.
“Advocates for an equitable, just
and fair system must raise critical
questions that inform transforma-
tive practices in higher education.”
The Director of Diversity and
Inclusion at Duquesne, Anthony
Kane, said that the university has
already started to take several steps
by being more vocal that incidents
of bias, racism and hate have no
place on the Bluff. He noted that key
administrators have engaged in dia-
logue with students who have been
impacted in these situations, and
that students have taken charge and
advocated for change in many areas.
“However, we must not get
stagnant or forget that this work
is never-ending,” Kane said. “We
must continue to challenge our-
selves to do more and do better
for all those who represent mar-

ginalized identities.”

But to be fair and equitable, uni-
versities must acknowledge where
they have not always been so — and
commit to improving, expanding
and enhancing their work to be fair
and equitable.

“Then, I believe we will make true
progress,” Kane said. “But progress
does not equal success. This work
is a marathon, not a sprint. As time
goes on, we must continue to pass
the baton.”

Prier said that the university, and
Duquesne’s School of Education,
followed due process, proper pro-
tocol and procedure regarding the
Shank incident.

“Anytime the classroom space is
felt as harm, rather than critical in-
quiry and engagement, swift action
must be taken,” he said.

The aftermath of the event is still
unfolding, but Prier said that for
Duquesne to move forward, part of
creating change and a more inclu-
sive environment is to hire more
faculty of color, and recruit more
students of color.

“When we have a diverse faculty
and student body, it gives the uni-

versity an opportunity to represent
a more cross section of America,”
Prier said. “In addition, the univer-
sity gains knowledge and skill sets
from diverse perspectives to help
the institution to continuously re-
think what a diverse community
should look like.”

He also suggested that the uni-
versity may consider creating an
intentional administrative policy
that would address racial discrimi-
nation, through the TAP [The Ad-
minstrative Policies] system. The
intention of this policy, Prier said,
would be to protect faculty, staff,
and students of color from racial
discrimination.

“We have enough data at this
point to understand communi-
ties of color need specific kinds
of protections as we have done
with TAP 31, regarding sexual
misconduct and gender dis-
crimination,” Prier said. “The
implementation of such a policy
would be a proactive measure,
demonstrating good faith ef-
forts toward the maintenance of
diversity and inclusion for com-
munities of color.”

Transforming pain and
1gnorance 1nto a
“teachable moment”

s School of Education Dean
Ai}retchen Generett suggest-
d, Prier said he immedi-
ately used the incident as a “teach-
able moment” with his students.
Prier, who teaches a Social Justice
in Educational Settings course, re-
called that his students were very
unsettled by the incident, and that
“silence was not an option.”

“Unfortunately, this event
opened up an existing wound re-
garding racial tensions at the uni-
versity,” Prier said. “This is not a
point of condemnation so much
as a fact of social reality that has
occurred on this campus. The
events happening internally within
Duquesne University is a reflection
of the racial polarization that has
boiled nationally.”

Rather than ignore the issue,
Prier and his class — most of whom
had Shank — launched a discussion
on how educators can approach
topics around race, language and
culture in the classroom. Students
discussed what ways they can pro-
vide historical, social, political and
cultural contexts to their treat-
ment of race in schools, how peda-
gogical parameters can be set up
and the difference between rigor-
ous versus offensive content that
harms students.

“It was my goal for students to
begin unpacking these questions
as future teachers who may end
up in a diverse school district,
where similar issues may arise,”

Prier said.

Racial issues have been preva-
lent in Pittsburgh-area school
districts — especially as of late.
In March, a South Fayette High
School teacher caught fire after an
assignment asking students if “the
slave trade was profitable.” In Jan-
uary, a school board member in the
Gateway School District resigned
after sending a text message to oth-
er school board members asking if
a woman applying for a job in the
district “dat[ed] the darkies.” And
in November, two members of the
Peters Township High School band
wore all-black bodysuit costumes
that some perceived to be the mod-
ern-day equivalent of blackface.

“If we are going to actually help
our students out and explain the full
scope of American history to them,
we have to let them know that rac-
ism was an issue, still is an issue and
will continue to be an issue,” Ganina
Gonzalez, an education student, said.
“I hope that my students will get to
see a better tomorrow where we're
combating institutionalized racism.”

This semester, the School of
Education launched an Education
Equity Certificate — which Prier is
directing. The program is open for
sophomores with a 3.0 GPA, across
majors, who want to “engage K-12
school systems and the surround-
ing community through a social
justice lens.”

“This program asks the bigger
questions that shape students as

critical citizens of the world, to
meet the imperative of social jus-
tice,” Prier said.

In higher education, Kane said
that systemic racism isn’t new —
in fact, it has existed throughout
the history of higher education,
and cited research that shows that
many universities “were not cre-
ated with the intention to serve
diverse populations, but instead
to serve solely white men.” He said
that colleges and universities must
confront the “hard history,” and
“undo hundreds of years of what
has been done.”

“Luckily for Duquesne, our
founding story is more progres-
sive and equitable than many
universities. We were founded to
serve those in the margins, and
we have humble beginnings in
the Hill District above a bakery,”
Kane said. “However, we do have
a role to play in combating social
injustices and inequities and to
do work to ensure that we contin-
ue to honor our mission and serve
those on the margins.”

He said that inclusion must be-
come a part of who Duquesne is,
and what the university represents
— not just something people do be-
cause of the fear of the impact of
not doing it.

“I challenge my students and col-
leagues to keep me honest and fo-
cused as the center looks to remain
the hub of resources and support
for diverse students,” Kane said.
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Social justice:
a pillar of a strong
education

anina Gonzalez was drawn
Ginto Duquesne’s School of

Education because of the
stress placed on the importance
of social justice education.

“Teaching is an act of so-
cial justice,” Gonzalez said.
“Through teaching, we can em-
power our students. We can af-
fect change in the world. That
really spoke to me.”

Gonzalez, who will be the in-
coming president of Kappa Delta
Epsilon — the professional edu-
cation fraternity at Duquesne
— noted that one of the biggest
things she’s learned from the
university is to advocate for all
students’ voices.

“White teachers need to listen
to their colleagues who are people
of color, and their students who
are people of color. I think that
teachers need to evaluate their
own personal biases before they
go into the classroom,” she said.

When teaching social jus-
tice issues, Prier said that white
professors should approach the
subject matter with “honesty,
transparency, humility and vul-
nerability with their students.”

“The absence of what you don’t
know, particularly in the area of
race, can be very damaging, hurt-
ful and harmful to students,” he
said. “Consequently, students of
color often live out the absence
and effects of what white society
may not know.”

Prier said that white profes-
sors should admit that they may
have some “blindspots” around
race and social justice. Profes-
sors should come to the table
with students, ready to do the
necessary work to learn what
they don’t know and hear stu-
dents out — who may be some of
their best teachers in the area.

“Social justice work requires
a shift in power dynamics, re-
garding where knowledge may
emerge, and how we determine
the authority over such knowl-
edge,” Prier said. “In this con-
text, your diverse student body,
or the community itself, may
become key stakeholders and

‘teachers’ to topics on race and
social justice in education.”

For white allies, Kane said that
their role is simple: stand up,
speak out and demand change
when racially charged incidents
occur. But, in the moment, it’s
not as simple as it sounds.

“White bystanders must be
willing to get uncomfortable
when standing up to bigotry and
speaking out against hate speech,
language and actions,” Kane said.
“Too often, those who have been
victimized are left to pick up the
pieces and keep fighting. This al-
lows us to be block[ed] out and
ignored for ‘repeating the same
message.””

Regarding the Shank incident,
Gonzalez said the “swift reply”
by School of Education interim
dean Gretchen Generett was im-
pressive; but she was less pleased
with the university’s response.

Generett declined to comment
for this article; but in September,
she wrote that the incident was a
“teachable moment.”

“As an educator, you should
always be mindful of the impact
of your actions on the students
you are obligated by the profes-
sion to teach,” she wrote. “Your
intentions are of no consequence
when a student’s learning is dis-
rupted by what you believe to be
okay. Your actions are what stu-
dents will remember.”

But on the same day Shank
was placed on paid leave, Dan-
nielle Brown — the mother of
Marquis Jaylen “JB” Brown, who
died after falling from a Brot-
tier Hall window in October
2018 — held a rally on campus to
demand Duquesne officials act
into an independent investiga-
tion regarding her son’s death.
Duquesne then emailed a state-
ment campus-wide citing “strong
disapproval” of the march — at
the same time the video of Shank
was gaining traction online.

“You’re going to smear Dan-
nielle Brown’s name the same
day that you have to retract and
say, ‘Oh, we do care about Black
people,”” Gonzalez said.
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COLLEEN HAMMOND
news editor

In a year of firsts for women
in politics, sophomore Jessica
Schmitz is joining the ranks of
trendsetters and barrier break-
ers. This week, Schmitz made
history when she became the first
woman of color elected president
of Duquesne’s Student Govern-
ment Association (SGA).

For Schmitz’s peers, this came
as no surprise. According to her
predecessor, Kallie Crawford,
Schmitz has always been a stand-
out member of SGA.

“She tackled everything
thrown at her,” Crawford said,
referencing Schmitz’s previous
role as the vice president of com-
munications at SGA.

Crawford said Schmitz be-
came instrumental in getting
SGA through the pandemic, be-
ing sure to keep everyone con-
nected and on track with the
senate’s goals.

“I knew she could also handle
the role of president,” Crawford
said. “I wouldn’t want it to be
anyone else.”

By virtue of their jobs, Craw-
ford and Schmitz developed a
strong working relationship,
both noting the many lessons
they learned from the other.

“She and I just naturally

worked closely together,” Craw-
ford said.
Crawford, only the second

woman to ever hold the office
of SGA president, sAID she is
thrilled to be passing the torch
to another woman, especially the
first woman of color.

“I think it’s long overdue,”
Crawford said.

Schmitz, however, sees it a bit

-
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COURTESY OF SGA

Jessica Schmitz is the first woman of color to be elected the president of
Duquesne's Student Government Association. The sophomore political science
and economics double major said she has "always been on the path" of elected

office. She will be sworn-in on April 18.

idea of the glass ceiling,” Schmitz
said. “We don’t realize it’s there
until someone breaks it.”

Schmitz said she is filled with
ideas to improve diversity ef-
forts across campus, building off
Crawford’s work.
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COURTESY OF SGA

Left to right: Janelle Gans (SGA Executive President of Student Life), Kallie
Crawford (SGA president) Jessica Schmitz (SGA president-elect).

differently. In fact, she admitted
she did not realize she was the
first woman of color to be elect-
ed president until after she had
been elected.

“I think we take for granted the

“Kallie really laid a lot
of important groundwork,”
Schmitz said.

During her tenure as SGA pres-
ident, Crawford made equity on
campus a keystone of her leader-

ship. Under her leadership, SGA
created the Diversity, Inclusion
and Identity Committee (DII), a
voting committee open to all.

“I think it’s a good start,”
Crawford said, but quickly noted
that there is still a “long way to
go” on the roads to equity and
equality.

However, despite their best ef-
forts, both Crawford and Schmitz
noted the biggest struggle they
have faced this year as an organi-
zation: participation.

Under the current SGA sys-
tem, every college and school at
Duquesne is granted one SGA
senator for every 200 students.
This means that each election
cycle, there are 43 senate seats
open and five executive board
positions open for election.

This cycle, there were only
three senators who ran.

“We were all pretty much
running unopposed,” said Na-
than Gierczynski, a newly elect-
ed senator for the School of Lib-
eral Arts.

Gierczynski said he hardly had
to campaign and that the most
difficult part of the process was
getting the necessary 50 signa-
tures to get on the ballot.

“There is a very acute lack

of color as president

of participation at Duquesne,”
Gierczynski said.

Gierczynski, who has never
worked with student government
before, noted that he does not
have concrete plans or goals for
his time in the senate. He sim-
ply decided to run “last-minute”
with a group of his friends, all of
whom ran for office unopposed.

“I was truly concerned we
would have another election
without a president,” Craw-
ford said.

To Crawford’s delight, Schmitz
stepped up to take on the prima-
ry leadership role and plans to
ramp up recruitment and partici-
pation efforts, seeking to further
Crawford’s work with the DII.

This year, Crawford issued in-
vitations to over a dozen minority
organizations across campus to
become voting members of DII.
According to Crawford, many de-
clined or did not respond at all.

“We have struggled with or-
ganizations accepting the invi-
tation to join the committee,”
Crawford said.

DII operates differently than
other committees in the sen-
ate. DII allows all members vot-
ing power, regardless if they are
senators or not. They do not even
have to be members of SGA to sit
on the committee and vote on the
issues presented.

“It’s not just a seat at the ta-
ble,” Crawford said. “[We're] giv-
ing them power at the table.”

Schmitz hopes that she can
“build bridges” with other stu-
dent organizations as the world
slowly opens back up. She said
she wants to be a true voice of
representation for the students
of Duquesne.

“I'm not going to sit by to
appease the middleman,”
Schmitz said.

She and Crawford share a clear
vision for inclusion on campus,
a value they said strengthened
their work together.

“When it comes to diversity,
we have definitely been lack-
ing historically,” Crawford said.
“(But) we have the capability to
get there.”

Schmitz and the newly elected
senators will be sworn into their
respective offices on April 18.
Until then, Schmitz and Craw-
ford hope to see a growing in-
terest in student government, as
they believe it to be a major force
of change on campus. Both wom-
en said they want to see greater
student involvement to ensure
SGA is “truly representative” of
the student body.

“If you feel there is some-
thing you want to change at this
school, why don’t you?” Schmitz
said. “Get involved.”
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POLICE BRIEFS

Here are the crimes reported
from March 29 to April 5.

On March 29, a Duquesne stu-
dent was a victim of an electronic
scam.

Also on March 29, two
Duquesne students were in their
room in St. Ann Hall with posses-
sion of drug paraphernalia. Both
students were referred to the of-
fice of student conduct and the
evidence was destroyed and dis-
posed of at the DU Police Station.

On April 5, a fire alarm was
activated inside the Duquesne
Towers. The cause was someone
discharging a fire extinguisher,
causing the smoke detectors to
activate. It is unknown at this
time who discharged the extin-
guisher.

COVID19
NUMBERS

SCAN HERE FOR
COVID-19 DATA

JOINTHEDUKE

If you're interested, email thed-
ukeduq@gmail.com or stop by our
newsroom located in the basement
of College Hall (Room 113).

EMAILTIPS

‘We want your input!
The Duke’s news section would

love to hear from you about
stories that you want to see in
print. Know a talented professor
or accomplished student? See
something on campus that just
doesn’t make sense? You can
send your tips and story ideas to
News Editor Colleen Hammond
at hammondc@dug.edu

Saving lives, one shot at a time

ELIZABETH SHARP
staff’ writer

As COVID-19 vaccination rollout
continues across the country, some
Duquesne students have already
been able to receive the vaccine.

Duquesne has recently begun dis-
tributing vaccines on campus, and
students and faculty look forward
to the opportunity of becoming eli-
gible in coming weeks.

In a March 29 Duquesne Univer-
sity Official Communication, plans
to begin vaccinations for those who
qualify for 1A status.

“We will begin with Phase 1A,
prioritizing health care personnel
— including student learners — and
individuals over 65 years of age. In-
dividuals between the ages of 16-64
with underlying conditions will be
prioritized next.”

The statement also said that this
is a “multi-phased” approach, in-
dicating that they will follow suit
with state and local health depart-
ments in continuing to administer
vaccines once all other phases are
eligible.

“The university is doing every-
thing possible to make vaccinations
available. The supply allocated to
Duquesne will likely occur in waves
over the course of several weeks,”
the statement continued.

On April 5, all Pennsylvanians
(including students who attend
school in PA) in the 1B category
became eligible to register for a vac-
cine appointment. According to the
Pennsylvania Health Department,
phase 1C will become eligible on
April 12, and all other residents will
be eligible on April 19.

Sign-ups are available through

Vaccine Rollout Timeline

April 5

Now eligible:
All Pennsylvanians

-

» Grocery workers
» Food/Ag workers

in Phace 18

II'-*‘I.Enru:.h 3

Now eligible:
= Law enforcement

» Firefighters

MNow eligible:
Everyone

April 12

Now eligible:
All Pennsylvanians
in Phase 1C

COURTESY OF PA DEPT. OF HEALTH

On April 5, all Pennsylvanians classified as 1B will become eligible to receive the
COVID-19 vaccine. Appointments can be made through the Health Department's
website or through other distributors' websites.

Many students in the medical
field have received their vaccines,
and have viewed the life-saving shot
as a way to continue their studies in
real world settings. As the vaccinat-
ed population continues to grow,
the impact that getting vaccinated
has on people’s lives grows with it.

Freshman nursing student Paige
Glasgow is fully vaccinated.

“Getting the vaccine has im-
pacted my life in multiple ways,
even though it has only been a few
months. I no longer have to worry
about getting the virus, nor giving it
to anyone else,” Glasgow said.

As nursing students continue
their studies, many will have to par-
ticipate in clinicals — on-site hos-
pital training — to complete their
studies. Getting vaccinated will help
them get back to work as soon as
possible in order to continue their
studies.

COURTESY OF WIKICOMMONS

By the end of April, all Pennsylvanians will be eligilble for the COVID-19 vaccine,
according to the Pennsylvania Health Department.

the Pennsylvania Health Depart-
ment website, as well as through
individual distributors such as Gi-
ant Eagle, CVS Pharmacy, Rite Aid,
Duquesne’s SONA system and local
hospitals/primary care providers.

Vaccines are free for all who
wish to receive them, regardless of
insurance status, but distribution
sites are likely to ask for insurance
information if the vaccine recipi-
ent has it.

“It will be so helpful during my
sophomore year when I begin clini-
cals for nursing school, so I can pro-
tect both myself and patients alike,”
Glasgow said.

Maria Kamarados, a freshman
nursing student, has also received
her first vaccination.

“Getting the COVID-19 vaccina-
tion was very important to me,”
Kamarados said. “Just like all other
vaccinations in the world, it is not
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100% effective; however, it will help
return society to a place where a sig-
nificant amount of people shouldn’t
die unnecessarily from a disease
that can be prevented.”

As both Glasgow and Kamarados
continue their work in the medical
field, they hope to encourage others
to help ensure a safe environment
for when they can get back to work.

“As a future nurse, getting the
vaccine will allow me to be safer
in the medical field and be able to
help those that may be ill, not only
from COVID-19, but other conta-
gious diseases. It also will allow my
patients to feel comfortable around
me because I am vaccinated,” Ka-
marados said.

Keeping patients safe is a top pri-
ority for both Glasgow and Kamara-
dos as they hope to get back to work
soon. In the field of nursing, stu-
dents put high priority on their pa-
tients’ health and safety, especially
during their clinicals.

On a more personal level,
Glasgow and Kamarados hope to
see family members again, as do
many other people eager to get the
vaccine.

“Not only will this vaccination
help me as a nurse, but it will allow
me to start seeing my more elderly
family members in a way I haven't
been able to since the beginning of
this pandemic,” Kamarados said.

As vaccination rollout progresses,
Duquesne is starting to see hope for
the upcoming fall 2021 semester.

The school is moving forward
with a plan to reopen for in-per-
son classes in the fall as significant
progress is made in vaccination dis-
tribution to students and faculty. A
full on-campus learning environ-
ment and regular student life is the
hope for fall.

While the university continues to
see an increase in vaccination rates
and a current decline in infections
and hospitalizations, optimism for
the fall semester rises.

“We are one step closer to get-
ting back to a somewhat normal life
again, and I encourage everyone
to get vaccinated and stay safe,”
Glasgow said.
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Sweet spring treat:

BAYLEE MARTIN
staff’ writer

I scream, you scream, we all
scream for... Millie’s! With the
spring semester winding down
and the temperatures rising up,
what better way to treat yourself
than with ice cream from the lo-
cal ice creamery Millie’s pop-up
that is back on the second floor
of the Student Union for the re-
mainder of April!

The Millie’s pop-up shop
opened on Tuesday, April 6, and
is open every day from 4 p.m. to
9:30 p.m. Students are able to
use their Meal Plan Flex, PLUS,
cash and credit to purchase a
wide variety of flavors, including
Chad’s Vanilla, Best Chocolate,
Coffee Break, Pistachio av-
ender and Cookies an
Vegan options are av
Dairy-Free Mango an
Free Brownie Batter as well.

Last year, Millie’s owner
Lauren Towsend was thrilled
to e pop-up back to
er its debut on
, and this excite-
ere today.
is a very special
place —the students, faculty and
employees are second to.none,”
Towsend said. “And we’d really
like to bring some joy to the cam-

n
ry-

On the Bluff, Millie'
floor of the Stud
shifted location fi

ecome a season staple. This year is no exception as the Millie's pop-up sho
for its third consecutive year. To accommodate it's growing popularity on ca
ual spot at the information desk to the inside of the former Union bookstore.

pus community during these dif-
ficult times.”

Millie’s began in the kitchen
of Chad and Lauren Townsend
and has since expanded to shops
in four brick and mortar retail row as a pop-up shop.

Finals are quickly approach-
ing, and students are apprecia-
nceville, tive of this nice surprise.
Sophomore Nicole Park said

Mar-
ersity of

ations at

My Goodness Market in Regent
Square and Nemacolin Wood-
lands Resort. Millie’s now finds
itself in the heart of Duquesne
University for the third year in a

she has had a heavy worklo
this semester and is overly ex-
cited about having Millie’s ice
cream available in just a short
walk across campus.

“It’s a nice stress reliever, es-
pecially since the semester is
coming to an end and work is pil-
ing up,” Park said.

Lindsay Steeber, who is also a

6

Millie's pop-up shop is back

sophomore this year, is looking
forward to having new options for
the remainder of the semester.
“It’s nice to have something
different on campus to treat
yourself to as finals are ap-
proaching,” said Steeber.
Millie’s works directly with lo-
cal dairy, egg and produce pur-
veyors in Pennsylvania to sup-
port their belief that “the best
things in life are real: real rela-
tionships, real ingredi
Nursing stud egan Joyce
s, appreciadi e inclusivity

days off, so
she can have
on stressful

ow Millie’s has op-
or students with dietary
restrictions, like their dairy-free
brownie batter, so it’s e

to a lot of people,” J

“It’s also nice to suppor cal
business that gives back to the
community.”

Millie’s is now hiring, and in-
terested students can direct all
inquiries to hello@millieshome-
made.com.

The Bluff in Bloom: springtime on campus

PHOTOS BY GRIFFIN SENDEK
multimedia editor

It's tulip season. Across @
favorites decorate nearly
the warm weather.

i F.

pringtime picturesque, d
2ar due to pollen, one of

by of

>oms-may be
spreader of




/

OPINIONS

THEDUQUESNEDUKE

113 College Hall
600 Forbes Avenue
Pittsburgh, PA 15282

editorial staff

editor-in-chief
managing editor
news editor
opinions editor
features editor
a&e editor
sports editor

Kellen Stepler
Colleen Hammond
Colleen Hammond

Noah Wilbur
Katia Faroun

Capri Scarcelli

Adam Lindner
layout editor Kelsey Burtner
multimedia editor Griffin Sendek

administrative staff

Paula Reed Ward
Carissa Haslam
Erin Carbone

adviser
ad manager
social media manager

email us: thedugduke@gmail.com

“Success is not final;
Failure is not fatal: It
is the courage to

continue that counts.”

WINSTON S. CHURCHILL

You just read | Now tweet
our thoughts. | us yours.
@TheDuquesneDuke

EDITORIAL
POLICY

The digital revolution has changed the
face of the retail industry

s of 2021, the retail indus-
A try is still one of the largest

sectors in the U.S., with
trillions in sales and millions of
people employed by both big box
retailers as well as small mom-
and-pop stores. To make a long
story short, consumers are still
very much interested in spending
money with no signs of them slow-
ing down, even after the emer-
gence of COVID-19.

Nonetheless, within the last two
decades, there has been a massive
shift in the industry toward a more
concentrated focus on expanding
online sales. The advent of e-com-
merce influenced everyday people
like you and I to purchase prod-
ucts from the comfort of our own
homes, rather than hopping in our
vehicles and driving to the nearest
Dick’s Sporting Goods.

Not to mention, the move to
e-commerce also brought forth
an increasingly competitive
landscape in the retail industry,
as new innovative start-ups con-
tinue to appear seemingly every
passing day. As a result, those re-
tailers who failed to act and shift
their core business models from
brick-and-mortar to online have
struggled immensely against the
likes of Amazon, Walmart, Tar-
get and more.

From dwindling cash balances
and falling stock prices, to offload-

ing assets and quickly declining
revenue growth, there is a long
list of legacy retailers who failed
to make the necessary transition
to online and thus met their inevi-
table demise.

For example, on May 15th of
last year, JCPenney filed for Chap-
ter 11 bankruptcy after failing to
develop an online presence. Strug-
gling to keep its door open since
2010, JCPenney had closed more
than 20% of stores and cut over
40% of staff within a space of nine
years — an obvious indicator that

Noan WILBUR
opinions editor

the company was struggling to
stay afloat way before the corona-
virus pandemic.

What’s more, due to the pan-
demic, the shift to e-commerce

has only accelerated since con-
sumers were unable to leave their
homes and relied solely on online
platforms to purchase products
and services.

The impact on the retail indus-
try, you might ask? Well, those
firms who were already struggling
to develop their e-commerce sites
have seen millions in losses while
also being forced to lay off, or
furlough, large amounts of their
workforces in order to reduce
costs during this tumultuous time.

On the other hand, those with
a strong online presence actually
flourished during the pandemic.

For those retailers struggling
in the wake of e-commerce and
COVID-19, the only chance of
survival is to reduce their brick-
and-mortar footprints and make
the necessary investments into e-
commerce.

Although these investments will
certainly be large and difficult to
fund, the truth of the matter is that
those who continued to lag behind
this shift in consumer behavior,
will surely fail in the long run.
We've already watched it happen
to some of the largest department
stores the world has even seen,
and it won’t be long till it occurs
again. The future is now and only
the companies with a long term vi-
sion will prevail.

The Duquesne Duke is the student-
written, student-managed newspaper
of Duquesne University. It is published
every Thursday during the academic
year except during semester breaks and
holidays, and prior to final exams. The
Staff Editorial is based upon the opin-
ions of the editors of The Duke and does
not necessarily reflect the views of the
students, faculty, administration, stu-
dent government or the University pub-
lications board. Op-ed columns do not
reflect the opinions of The Duke, but
rather are the sole opinions of the col-
umnists themselves.

Letters policy

Letters to the editor must be typed,
double-spaced and include the writ-
er’'s name, school/department and
phone number for verification. Letters
should be no longer than 300 words
and should be delivered to The Duke
office at 113 College Hall or e-mailed
to thedugduke@gmail.com by 5 p.m.
Tuesday. The editors reserve the right
to edit any and all submitted copies.
All letters must be verified before being
published.

Corrections/clarifications

Readers should report any story or
photo error to The Duke. All legitimate
errors will be corrected in print the fol-
lowing edition.

Contact

email thedugduke@gmail.com

Letter to the Editor: The Pandemic Blues

rticulating exactly what
Afeels so wrong about this

year of social isolation has
been surprisingly hard.

At our faculty meeting last week,
my department colleagues briefly
discussed whether we wanted to
continue offering our fall courses
in the current hybrid model. The
faculty quickly bellowed out a cho-
rus of negatives. We had plenty of
complaints. High among them was
teaching students who hide behind
Zoom’s black squares. While some
students may shield themselves for
good reasons, we instructors have
to wonder when we call on the per-
son behind that cloak and find no
one is there.

Yet, even as we say them, these
complaints seem insufficient to
explain that profound sense of loss
we all feel as we round into the
pandemic’s year two. The shock
has worn off. We are all wearily
used to the absence of simple ritu-
als like birthday celebrations, din-
ner with friends, movies on the big
screen, as well as the grander ones
like graduations and weddings.

For those of us lucky enough to
have kept our health and our loved
ones from the harshest wounds
of this plague, our sense of loss
comes with a sting of survivor’s
guilt. What have we suffered com-
pared to the terrible grief and loss
all around us? What right do we
have to grieve?

I found an answer this morning
(April 2) in a column by my favorite
commentator, David Brooks of The

New York Times. According to a
survey by the Making Caring Com-
mon Project (great name!) at Har-
vard, 36% of Americans and 61%
of young adults are experiencing
“serious loneliness,” Brooks wrote.

“I feel surprised,” he said, “by
how much it feels like not just a so-
cial problem but a moral one.” We
all know that sense of purpose we
experience when serving a cause
that is larger than ourselves. “But
T've learned this year how much
having a feeling of purpose de-
pends on the small acts of hospi-
tality we give and receive each day,
sometimes from people we don’t
know that well.”

On the Wednesday before Easter
break, four students and I shared
a birthday cake for a graduate stu-
dent from Nigeria. We turned off
the lights, lit candles (poked into
just one slice of cake so that he
would not have to blow them out
across the top of the whole cake),
sang happy birthday and explained
this American tradition. He clearly
misses his home, where as many as
100 people might have gathered for
his birthday dinner. He rose to his
feet to express his gratitude and tell
us of his January journey on foot
with his luggage across the Nige-
rian border to escape a travel ban
to come here and begin his studies.
The gallery view of Zoomers had
gone blank by now, but those of us
in the classroom set the timer on an
iPad and laughed when the camera
caught us still scrambling to get
into our group pose.

These little acts — and even

much smaller ones — “turn out to
be tremendously fortifying,” as
Brooks wrote. In the ‘time before,’
we could chat for a moment after
class with a student whose frus-
tration crossed her face during a
lecture or discussion. We used to
meet a student or a friend in one
of our campus’s common places
— Starbucks or the law school’s
coffee shop or the Union lounge.
We see one student rest a hand on
another’s shoulder, giving comfort
or counsel. Perhaps they commis-
erate about a bad grade or news
that parents are divorcing. A small
group bends over a table covered
with tablets and texts, as they pre-
pare together for a test or assign-
ment. And the whole of their shar-
ing becomes larger than the sum of
its parts.

In the absence of these mo-
ments, our own and those we see
others share, work and time on
computer screens have expanded
to fill the void. No wonder we are
burned out with it all. Our over-
worked minds can go blank, and
we wander into rooms and forget
why we came there. Our hearts
miss the nourishment of simple
caring. We are all hoping and long-
ing for a fall semester when we
find ourselves surprised by tears
of joy as we walk into a classroom
and find expressive faces turning
up to greet us.

Best,
Margaret Patterson
Professor of Journalism

STAFF
EDITORIAL

Our Commitment
to Diversity and Inclusion

Anyone picking up this paper — a
little heavier than normal, with extra
pages for content — will flip through
and see the majority of stories are cen-
tered on race at Duquesne. I mean, it’s
in big font on the front page. The ma-
jority of people this special issue con-
sists of are Black.

Except our staff.

There’s no ignoring the irony at
best and hypocrisy at worst of an all-
white staff dedicating a 16-page issue
to sharing the stories of what it’s like
to be Black at Duquesne. Publishing
this paper without acknowledging this
would be a failure on our part as your
student journalists; it would be as if
a newspaper dedicated an entire is-
sue to supporting women’s rights and
rejecting misogyny, but written by an
all-male staff.

We see what you're seeing. As we
talk about the lack of racial diversity
at Duquesne, we know that our very
own staff doesn’t reflect the diversity
the voices in these pages are calling
for. And we know that we will never be
able to fully understand the daily ob-
stacles and challenges our fellow Black
students have to face just because of
the color of their skin.

The Duke staff acknowledges that
the people included in these stories
know a very different Duquesne than
we do. And we know that without shar-
ing their voices and perspectives, many
other non-Black Duquesne students
would leave this school after four years
without recognizing the struggles of
their own classmates.

The past year has been nothing short
of a wreck. We live in a nation where
freedom is determined by the color of
your skin and even a global pandemic
is politicized. Cries for justice continue
to be hushed by individuals and groups
who disregard the very real challenges
faced by their neighbors. White Ameri-
cans complain on social media that not
everything needs to be a “race issue”
as Black sons and daughters are being
murdered down the street.

We don’t want this pain to be ig-
nored or brushed over. We want this
injustice to be acknowledged outside
of our Duquesne bubble. We want the
voices of our fellow Black classmates,
roommates, professors and staff to be
heard and acknowledged.

For the 2020-2021 academic year,
The Duke has been sponsored by the
Poynter Institute for Media Studies to
execute a project titled “Black Voices
Matter.” We dedicated this project to
intentionally projecting the voices of
Black members of the Duquesne and
Pittsburgh community with the hopes
that they would use the student news-
paper as a platform for sharing their
unique perspectives.

When the mother of a Black
Duquesne student calls for justice
over her son’s death and a white pro-
fessor uses the N-word repeatedly in
a lecture, the voices of Duquesne’s
Black community need to be heard
and shared.

However, we know that words aren’t
enough, and that we as a staff need to
do more than just acknowledge this

see Staff Ed — page 14
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It is time for the energy jobs of the past to remain in the past

TROY SMAJDA
staff columnist

riving on Route 22 from
my home in Johnstown
(a town with a long his-

tory of blue-collar work) to Pitts-
burgh (a town with an even lon-
ger history of blue collar work) I
can’t help but notice some of the
billboards telling drivers that
nonrenewable energy jobs need
to be saved.

This issue has been heav-
ily discussed in America, with
petroleum and natural gas still
making up around 30% of the
energy we consume as Ameri-
cans, but it has been especially
discussed throughout my home
state of Pennsylvania with its
numerous nonrenewable ener-
gy jobs, and especially with the
dawn of real, sustainable renew-
able energy coming very soon.

And on my drive I can’t help
but ponder this issue and won-
der why these jobs are so heavily
fought for, especially with their
entire nature being predicated
on harming the Earth. So I felt
the need to explain my views
on why these anachronistic jobs
should stay in the past as we, as
a planet, move on to renewable
energy sources.

First of all, if there is an en-

tirely new facet of an industry
forming that helps the Earth,
and the old way of doing things
in the industry was painfully
harmful to the Earth, then I just
can’t see how the salaries of a
few people today outweigh the
long-term health of the Earth
for millennia to come.

Next, if the energy industry is
going in a new direction that is
completely uncharted territory,
doesn’t that mean there will be
more than enough opportunity
for jobs in this new direction?

A cursory example: if the coal
mining industry is replaced
with windmills, doesn’t some-
one have to finance, plan, build,
oversee, and operate the wind-
mills? I'm pretty sure they don’t
grow on trees, so I'm assuming
there will be jobs needed for
windmill construction, imple-
mentation, and operation. May-
be, just maybe, the coal miners
could work those newly created
jobs that don’t harm the Earth.

I've heard the argument to
this point that you can’t just
turn coal miners into windmill
technicians; that this issue is
not that easy. To me, this is
like pretentiously saying to a
whole subset of the population
“you can’t teach these old dogs
new tricks,” which I, on the

other hand, think is a bit pre-
sumptive about coal miners’
and blue collar workers’ ability
to adapt and learn new trades.
I optimistically can’t see why
these workers, with persever-
ance and innovation, couldn’t
learn some new skills.

At the end of the day, we’re all
playing this game of capitalism,
and I guess it is because I see
firsthand all these other indus-
tries dying off and nobody up in
arms about them, that it makes
me confused as to why this out-
dated industry predicated on
a finite amount of resources
needs to be fought for when its
source is running out.

It just seems like we’re collec-
tively making this more compli-
cated than it has to be, like we’re
tearing the Band-Aid of nonre-
newable energy off slowly to the
detriment of the Earth and fu-
ture generations, instead of just
reckoning with it and ripping it
off quickly and prudently.

Another road you can take
from Johnstown to Pittsburgh is
Route 30, and along that route
is the Westmoreland Mall where
my father works doing leasing
for the company that owns that
mall and many others. And it is
because I see firsthand the retail
industry he’s devoted his entire

COURTESY OF UNSPLASH

Renewable energy is the fastest-growing energy source in America since 2000.

life to rapidly dying away as Am-
azon pillages it under the guise
of “progress” that I can’t seem
to understand why nonrenew-
able energy jobs (that actually
do stand in the way of real hu-
man progress) are so adamantly
fought for.

The death of Blockbuster
Video never called for civil dis-
course and angry billboards; it
was inevitable. The death of the
movie theater industry is sim-
ply a meme now, a sigh of re-

lief from all those not involved;
it couldn’t have been avoided
given the circumstances, right?
Heck, the “Dirty O” in Oakland
closed and nobody batted an
eye. Industries change all the
time. Improvement, out with
the old and in with the new, is
the entire foundation of capital-
ism. I just can’t see why the old
industry of nonrenewable en-
ergy shouldn’t be replaced with
the renewable.

Derek Chauvin’s trial underscores the need for police reform in America

ALYSE KAMINSKI
staff’ columnist
can’t breathe.” The three
Iwords that have been in all
our minds since the news
of the murder of George Floyd

broke last year. The weight
those three words carry — it’s

immense.

As Floyd’s murderer, Derek
Chauvin, stands trial, and as
each witness gives their testi-
mony, I cannot help but think
that Chauvin is guilty. But for
me, it does not take this trial for
me to have made up my mind. I
watched the viral video. I saw the
anger and hatred in Chauvin’s
eyes as he killed Floyd. I saw
how none of the other officers
did anything to stop it. We all
saw it. There is no denying we
all watched the video of a mur-
der that did not need to happen.

There is so much riding on the
trial that we are watching: All of
the protests that occurred last
summer to advocate for justice
for George Floyd, Breonna Tay-
lor, and the hundreds who so
needlessly died at the hands of a
corrupt policing system.

As I check the coverage of the
trial, I feel annoyed at what to
me seems like needless details.
I know it is important to pres-
ent all of the evidence and facts
of the case, but I am sick of
hearing about what drugs may
or may not have been in Floyd’s
system. He was nonviolent.
He was handcuffed and while
handcuffed and pinned to the
ground, he was certainly not a
danger to Chauvin.

Floyd’s drug use and the fact
that his murder could be justi-
fied because he was an addict
unveils a bigger problem about
how we view addiction. Whether
or not George Floyd used drugs,
he was a person. A person who
got mixed up in bad things, but
a person nonetheless.

I was relieved to hear that the
Minneapolis police chief, Me-
daria Arradondo, testified and
said that Chauvin defied po-
lice protocols. Chief Arradondo
said, “Clearly when Mr. Floyd
was no longer responsive — and
even motionless — to continue
to apply that level of force to a
person proned out, handcuffed
behind their back, that in no

way, shape or form is anything
that is set by policy, is not part
of our training and is certainly
not part of our ethics or values.”
It would have been sickening to
hear that kneeling on someone’s
neck was part of protocol.

Another positive about Arra-
dondo’s testimony is how much
it weakens any possibility of a
defense from Chauvin’s team
that Chauvin was just doing
what police officers should do.
Hopefully the jury is convinced
of Chauvin’s guilt.

An interesting point about
Chauvin’s defense was made
on CNBC by contributor and
civil rights lawyer David Hen-
derson. While there is no doubt
that Chauvin killed Floyd, there
was an opportunity for the de-
fense to make a larger statement
about the systemic problems in
policing. By making this de-
fense, first, real change could be
enacted, but second, it lessens
the image of Chauvin being one
bad apple. Instead, he would
drag down all the other bad ap-
ples with him.

And let’s be crystal clear,
there are bad apples and they

COURTESY OF WIKIMEDIA COMMONS
The trial of Derek Chauvin sheds light on America’s failing criminal justice system.

are not as few and far between
as people make them out to be.
Policing in America is corrupt
and part of an inherently rac-
ist system that dates back to the
Fugitive Slave Laws. Policing in
America is rooted in criminal-
izing Black people, but that’s
another article in itself.

Even so, Derek Chauvin was
certainly one of the bad apples.

And he needs to be held account-
able. Furthermore, if those who
are part of the policing system
want Americans,
Black Americans,
that they are not part of a rac-

particularly

to believe

ist system, and are actually here
to make us all safer, then the
racist murderers within it, like

Chauvin, need to go to prison.

OPINIONS
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Get lost in the sauce: Bringing a 'Big Easy' flavor to Pittsburgh

EMILY AMBERY
staff writer

hen looking for the perfect com-
plement to a meal, some people
might get lost in the sauce. Uncle

Jammy’s Sauces, owned by Jamal Etienne-
Harrigan, can offer some flavorful assistance.

Uncle Jammy’s Sauces creates small-batch,
all-natural and preservative-free sauces, sea-
sonings and dry rubs in Pittsburgh.

“Pittsburgh is a food culture kind of city;
definitely food-positive,” Harrigan said.
“Pittsburgh is starting to be pro small busi-
ness and trying to help people grow.”

Harrigan began making wing sauces and
dry rubs 14 years ago when a coworker asked
him to come up with sauces for a Monday
night football party. Harrigan accepted the
challenge and came up with his first sauce:
“Area 51,” a neon green, avocado, jalapeno
and tequila concoction that wowed the foot-
ball crowd.

“Getting asked to do something creative
was the catalyst for everything, and that’s why
I jumped on the opportunity,” Harrigan said.
“Searching for recipes, techniques and other
things kept my creative drive really alive.”

Harrigan’s love for flavor and cooking
stems from his home family kitchen. His in-
fluence comes from his father’s Caribbean
background and mother’s Louisiana roots.
Harrigan also incorporates a New England
cooking style into his food, as he grew up in
Connecticut.
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COURTESY OF UNCLE JAMMY'S SAUCES

Jamal Etienne-Harrigan's all-natural and preservative-free sauces can be found in stores around Pittsburgh.

Each sauce, seasoning and rub comes with
a creative name, unique flavors and a story
detailing its conception and creative process.
Along with the story, Harrigan details the best
pairings for each sauce and rub, whether it is
best on wings, pulled pork or homemade chips.

Some names of sauces include “Funkali-
cious,” “The Gods Must Be Cajun BBQ” and
“Your Arrogance Amuses Me!”

“I really do like to be different — not con-
trarian, just going out on my own tangent,”
Harrigan said. “My process is a little different.

Usually what happens is I get enamored with
a name or idea and it starts from there, and
then I make the recipe to fit the idea. I just let
the process happen.”

While Harrigan comes up with a lot of the
sauces on his own, he occasionally gets re-
quests from fans of Uncle Jammy’s.

“My favorite part is definitely the end user
stage when you can react and interact with
people who are using your product,” Harri-
gan said. “Interacting with people who go to
the grocery store to buy your product and the
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love for your product is surreal.”

Uncle Jammy’s sauces can be found in
stores all around Pittsburgh, such as Giant
Eagle and Love, Pittsburgh. Harrigan has also
branched out into other locations in Pennsyl-
vania, Virginia, Maryland and New Jersey.

Harrigan explained the advantages to start-
ing a business in Pittsburgh. The mid-sized
city provides a way to create a name for prod-
ucts or services rather quickly. Harrigan also
expressed Pittsburgh’s positive movement to-
ward supporting small businesses.

“The most important thing to do to get into
the Pittsburgh food industry space is to re-
search programs. There is a lot of funding for
small businesses,” Harrigan said.

Harrigan touched on the importance of net-
working and awareness as a small business,
and especially as a minority-owned small
business.

“People don’t know what they don’t
know,” Harrigan said. “So networking
— overload on the networking events —
sometimes other people just don’t know
your segment of the population is there.
Get in front of people and educate them.”

Harrigan is optimistic about the direction
small businesses are taking in Pittsburgh as
he continues to grow his own. He encourages
everyone with a passion for something to stay
with it even when it seems like the bad days
are overwhelming.

“Use your passion,” Harrigan said. “Passion
is going to get you through. When you get up
without having someone to push you, that is
what passion feels like.”

Health science professors talk race, bias awareness in classroom

KaATiA FAROUN &
GILLIAN FITZGERALD
the duquesne duke

veryone has different lived
E experiences that are unique to

them as individuals of unique
backgrounds, but understanding
these differences is what actually
makes a difference — especially when
it comes to health care.

Because of this, Duquesne health
science professors make it one of
their key objectives to teach on racial
sensitivity and bias awareness in or-
der to prepare students for interact-
ing with patients of different racial,
socioeconomic, gender and religious
backgrounds in their careers.

For School of Nursing assistant
professor and undergraduate pro-
grams chair Torrie Snyder, this
bias awareness training starts right
away, with first-semester nursing
students already being lectured on
how to treat patients of different
backgrounds.

“We want to definitely discuss race
and how equity is really important in
nursing,” Snyder said. “A lot of stu-
dents may not see how race affects
them, especially if you're not a per-
son of color and you have your own
experiences as others, so we want to
expose our students to that.”

However, when it comes to teach-
ing students — especially ones with-
out much exposure to different
cultures or people of diverse back-

grounds — there’s a need to recognize
the gap between the knowledge and
exposure they come to the classroom
with and the level of awareness need-
ed in their respective fields. What's
important to Snyder is meeting stu-
dents where they are and helping
them recognize the biases they may
be carrying with them.

“First we try and allow our students
to be aware of their own biases, and
then how can we get a handle on that
and make sure that we aren't allowing
our biases to interfere with care that's
being provided,” Snyder said.

Educating students on how to
recognize their biases doesn’t only
happen in nursing school lectures.
Physical therapy professor Gregory
Marchetti is dedicated to helping stu-
dents in the Rangos School of Health
Sciences not only acknowledge the bi-
ases they may have, but also to help-
ing the students navigate them and
learn how to not let them control how
they treat their patients.

“I do think it really starts with
checking your own biases and recog-
nizing that no matter how hard you
try, you're not going to completely
leave them out of those interactions,”
Marchetti said.

There’s no way to leave equity out
of health care, especially in the United
States, according to Snyder and Mar-
chetti. Because of the diverse back-
grounds patients have — whether it
be their race, their culture, their re-
ligion or just their personal lived ex-
periences — no two patients are the

same, and no two patients should be
treated in the same way.

“The biggest pet peeve of mine is
when I hear nurses or people in my
profession say, ‘I treat all my patients
the same,” Snyder said. “That’s not a
good thing.”

Each person has different needs as
an individual, so treatment shouldn’t
be solely based on physical wellbe-
ing, but emotional wellbeing too.
Marchetti believes that training and
teaching future health care providers
to recognize that is imperative in a
system that was created around treat-
ing white males — something that is
considered the norm.

“We have to be more willing to
have that cultural connection and be
willing to meet each other where we
are culturally, and understand how
particularly the white culture has
played the dominant role in a system
that nonwhite people are trying to
function in,” Marchetti said.

It’s important to note, according to
Marchetti, that white health care pro-
fessionals will never be able to fully
understand the experiences of their
patients with different social, cultural
and racial backgrounds. But a key way
to bridging this cultural gap between
patient and provider is by listening
and having experiences working with
patients of different backgrounds.

“It takes listening, it takes interact-
ing with people of different cultures
and different ethnic backgrounds and
trying to understand their needs,”
Marchetti said.
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Health science professors are dedicated to educating students on racial sensitivity.

The schools of health care at
Duquesne dedicate themselves to
making sure their students gradu-
ate not only being aware of this gap,
but end up using this knowledge to
better treat patients of all different
backgrounds.

Within the nursing and health sci-
ences schools, diversity and inclusion
committees work with faculty and the
student body to create learning op-
portunities, such as in-services and
expert-led series surrounding specific
topics, including race or gender eq-
uity. Other students collaborate with
professors, such as Marchetti, to do
research and presentations on egq-
uity in health sciences, earning them
that out-of-classroom experience that
professors believe is so important.

“We invite experts in that can en-
hance our knowledge on these vari-
ous topics when it comes to race, gen-

der and culture, and that's one of the
ways we are trying to make a change,”
Snyder said. “And these are things
that, for example, I may not be totally
comfortable with, but in order to be-
come comfortable, I have to learn and
T have to educate myself.”

While these educational programs
and in-class lessons are important
for teaching students how to rec-
ognize and work through their own
biases, the most fundamental part of
becoming a healthcare professional
is being empathetic and focusing on
what unites patient and provider:
humanity.

“It all comes down to a basic level
of humanity and thinking about
where that person may be culturally,
so we can see how different we are
culturally so that we can meet them
as best as possible in their space,”
Marchetti said.
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Henne: Pirates must move on from Gregory Polanco

LUKE B. HENNE
assistant sports editor

The Pittsburgh Pirates’ first roadtrip of
the 2021 season went about as poorly as
one could imagine, dropping five straight
games by an average of 5.4 runs after an
Opening Day victory.

The offense was abysmal by all ac-
counts, hitting .199 and driving in just 17
runs while striking out 59 times.

To this point, one player’s offensive
woes are sticking out more than others:
Gregory Polanco.

The former top prospect, now in his
eighth MLB season, simply hasn’t gotten
the job done. Entering Thursday’s home
opener at PNC Park versus the Chicago
Cubs, Polanco is 1-for-17 (.059) with zero
extra-base hits and seven strikeouts.

Polanco’s numbers should not be so
concerning, especially given that the team
is just six games into a 162-game mara-
thon. What makes his poor performance
so alarming is that his career has become
a clear pattern of inconsistency.

‘El Coffee’ started his career as hot as
one could imagine. An 11-game hitting
streak, highlighted by an astonishing
5-for-7 performance with an extra-inning
home run in a June 2014 victory over the
Miami Marlins, brought much promise to
the future of the Pirates outfield.

Just a few months later, Polanco was
briefly demoted to AAA Indianapolis after
a poor stretch. He would finish his rookie
season with a sub-modest .235 average,
unable to crack the starting lineup in the
team’s National League Wild Card Game
loss versus the San Francisco Giants.

The next three seasons brought similar
mediocrity from someone with once-limit-
less potential. Polanco slugged 22 homers
and drove in 86 runs in 2016, but each of
the three seasons produced a batting aver-
age just over the standard benchmark of
.250 (.256 in 2015, .258 in 2016 and .251
in 2017).

The 2018 season looked to be Polanco’s
breakthrough season. Entering a Sept. 8
contest versus the Marlins, Polanco was
batting .254, but had hit 23 bombs and
drove in 81 runs with three weeks left in
the season.

That night, while trying to stretch a
single into a double, Polanco jump slid
into second base. He injured himself, and
would miss the remainder of the season
with a dislocated shoulder.

Since then, a once-golden arm from
right field has not looked anywhere near
the same. A promising athlete that could
once gun down runners at the plate now
struggles mightily.

By no fault of his own, Polanco was
rushed back to action by April 2019. Po-
lanco would play just 42 games, hitting a
subpar .242 before missing the remainder
of the season with shoulder inflammation.

In a truncated 2020 campaign, Polanco
batted an abysmal .153, striking out in
41% (65 of 157) of his at-bats. Despite this,
Polanco was given yet another chance to
prove himself in 2021, and it simply hasn’t
worked out.

Holding onto Polanco seems smart from
a front-office perspective. His 2021 salary
of $11,600,000 accounts for over 20% of
the team’s entire payroll, per Spotrac. If
he can hit his way out of his slump, the
team could hypothetically deal him in the
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Assistant Sports Editor Luke B. Henne writes that the Pittsburgh Pirates need to move on
from right fielder Gregory Polanco, who hasn’t lived up to his former top prospect billing eight

years ago.

way it has dealt the likes of Josh Bell, Joe
Musgrove and Jameson Taillon over the
past four months.

Well, bad news: He’s not hitting his way
out of this slump. His track record to this
point makes that very clear. And it’s at
the point where he’s holding minor league
players back.

Young outfield prospects like Jared
Oliva and Travis Swaggerty are waiting

for their chances. Keeping Polanco in the
lineup on a daily basis is hurting their re-
spective developments and progressions.

It’s clear that the Pirates won’t be com-
petitive over the next couple of seasons.
Despite his genuinely good and fun-loving
character, moving on from Polanco would
expedite the process of restoring competi-
tive baseball to the North Shore.

Duquesne Sports Roundup: FB, Bowling ready for postseason

ADAM LINDNER
sports editor

In amundane year, there’s a case to be made that
there isn’t much left for the Duquesne football
team to tackle at the Northeast Conference level.

Since joining the league in 2008, the Dukes
have captured five NEC championship titles
and two FCS playoff berths. Coach Jerry
Schmitt has been at the helm of the Duquesne
program since 2005, posting a 102-67 overall
record in that span during an unmatched run
of NEC dominance.

Now, following a postponed fall season, un-
beaten Duquesne (4-0) finds itself with home-
field advantage ahead of Sunday’s NEC title
game against Sacred Heart (2-1). The tilt is set
for 2 p.m. at Duquesne’s Rooney Field.

The past 12 months, of course, have been
anything but mundane. The NEC decided to
postpone its fall sports seasons in an attempt
to curtail the spread of COVID-19 on college
campuses. Accordingly, the Dukes are now
facing an unprecedented challenge on the
gridiron this spring.

For the first time in NEC history, a football
championship game will be sponsored by the
conference. Typically, the league designates its
champion based on regular-season standings

and tiebreakers.

For example, in 2018 — the Dukes’ most re-
cent championship run — a Nov. 17 win at Cen-
tral Connecticut State served as the defacto title
game. The teams each entered the contest 4-1in
NEC play, and the Dukes’ 38-31 win gave them
the championship.

A week later, Duquesne secured its first-
ever win in the FCS playoffs with a win over
No. 16 Towson.

This time around, fans will enjoy a bonafide
title game — the first in Northeast Conference
history. The fact that the game is set to be played
on a Sunday in mid-April makes the contest all
the more unique.

Duquesne outscored its opponents 102-
54 through four games during its truncated
spring season. Its closest contest, a 30-27 vic-
tory, came in its opening game March 7 against
Sacred Heart.

The Pioneers’ Julius Chestnut, a star running
back, scored a whopping four touchdowns and
recorded 209 yards from scrimmage against
Duquesne that afternoon. Schmitt told the Tri-
bune-Review’s Tim Benz that Chestnut was an
“unbelievable talent.”

“To earn a championship, you have to play

COURTESY DUQUESNE ATHLETICS

the best. And he is the best running back in our The puquesne Dukes football team will play Sacred Heart University in the NEC Champion-

league,” Schmitt told Benz on Wednesday.

see ROUNDUP— page 11

ship Sunday, April 11 at Rooney Field.
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Keeping up with The Dukes: Spring sports in full swing

Jrom ROUNDUP— page 10

BOWLING:

The ninth-ranked bowling team
fell to Sacred Heart before top-
ping Roberts Wesleyan on April
7 at the NCAA Regionals in North
Kansas City, Mo. The bowling
program, in its fifth year of exis-
tence, qualified for its first-ever
NCAA tournament this season
following a 34-15 regular-season
showing.

The Dukes face Sacred Heart
once again at 10 a.m. on Thurs-
day for the right to play No.
1 seed McKendree at 3 p.m.
Thursday.

Regional play in NCAA tour-
naments is double-elimina-

tion, and McKendree went
2-0 Wednesday. Therefore,
Duquesne — which went 1-1

Wednesday — would need to
defeat Sacred Heart at 10 a.m.,
then McKendree twice in or-
der to advance (the first match
would begin at 3 p.m., and if
Duquesne were to win, the rub-
ber match would begin immedi-
ately afterwards).

The bowling team’s NCAA
tournament bid makes the pro-
gram just the fifth to earn an
NCAA tourney appearance in
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The Duquesne women’s bowling team earned an at-large bid for the 2021 NCAA Bowling Championships, taking place this weekend at North Kansas
City, Mo. The bid is Duquesne’s fifth program in school history to earn an NCAA Championship appearance.

school history. Men’s and wom-
en’s basketball, volleyball and
women’s soccer are the other
Duquesne programs to appear in
NCAA tournaments.
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Dukes’ RB Garrett Owens (25) runs the ball down the sideline during a
game at Rooney Field this spring. Duquesne will play Sacred Heart in the

championship game Sunday.

WOMEN’S SOCCER:

The women’s soccer team
hopes to rediscover its groove
Thursday afternoon at St. Bo-
naventure. Losers of four
straight, the Dukes (1-5-1) will
face a hapless Bonnies team
(0-6) at 2 p.m. Thursday at Bo-
naventure’s Western New York
campus.

St. Bonaventure is the only
team Duquesne has defeated so
far this season, posting a 1-0
triumph over the Bonnies on
March 18.

Duquesne will remain in New
York following its game Thurs-
day for a Sunday afternoon
showdown with the Bonnies.

This season, the Atlantic 10’s
soccer teams are playing select
common opponents multiple
times — both Duquesne’s men’s
and women’s soccer teams are
playing schedules consisting of
only Dayton, Saint Louis and St.
Bonaventure.

The women’s team has gone
1-0 against St. Bonaventure,
0-1-1 against Dayton and o0-3
against Saint Louis.

Duquesne’s April 11 game at
St. Bonaventure will conclude its
regular season.

Only the A-10’s top four teams
will qualify for this year’s con-
ference tournament.

MEN’S SOCCER:

The Duquesne men’s soccer
team will play its regular-season
finale at Saint Louis at 7 p.m.
April 10.

Following a 5-1 loss at Day-
ton April 3, the Dukes will look
to get back to .500 in A-10 play
with a win over the Billikens on
Saturday.

Duquesne fell to No. 4 Pitt 1-0
Feb. 27, then went 1-1 against St.

SPORTS

The Dukes’ 1-0 win over Saint
Louis March 20 came in double
overtime.

Bonaventure, 0-2 against Day-
ton and 1-0 against Saint Louis
in A-10 play.

COURTESY DUQUESNE ATHLETICS
The Duquesne women’s soccer team celebrates during a game.

April 8, 2021
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Music programs embrace cultural diversity on campus

CAPRI SCARCELLI
a&e editor

usic is the art of tell-
ing a story. In order
to listen with an open

mind, Duquesne University’s
Mary Pappert School of Music
has made an increased effort in
culturally-responsive pedago-
gy — including a more diverse
ensemble repertoire, carefully-
crafted lesson planning and
encouraging open conversation
about the experiences of music’s
students of color.

Dr. Caron Daley is Mary
Pappert’s choral director for
Pappert Chorale and Voices of
Spirit, as well as assistant profes-
sor of music, ensemble coordi-
nator and co-leader/founder of
the Diversity, Equity, Inclusion
& Access (DEIA) Taskforce.

This newly implemented orga-
nization attempts to survey stu-
dents, faculty and staff on the
music school’s overall approach
to creating a comfortable, collab-
orative classroom environment
that welcomes every voice.

According to Daley, cultural-
ly-responsive teaching is about
“seeking to understand [stu-
dents’] backgrounds, experienc-
es and challenges in order to
respond to what is going on in
the world.”

“The choir is made up of an
incredible diversity of individ-
uals,” Daley said. “They come
from different levels of experi-
ence with music and different
cultural backgrounds. In order to
be culturally-responsive to indi-
viduals in the choir, I try to get
to know them. I try to build rela-
tionships with them and learn
more about them.”

This semester, Daley asked her
students if they considered them-
selves to be “culture bearers.” In
a brief written assignment, stu-
dents were asked to give back-
ground on their culture, offering
choral pieces that could be used
in the future for the ensembles
to sing. In this semester alone
for Voices of Spirit, Daley has
included gospel, folk, French,
Baroque and African spiritual
pieces, with 50% of those piec-
es being composed by racially
diverse female composers.

“The cultural representation
of the class does affect how I
choose repertoire, but then I also
try to choose diverse repertoires
beyond even what we may have
represented in the class so that
students could be exposed to dif-
ferent styles. That is an impor-
tant part of musical education,”
Daley said.

Freshman music education
major Natalie St. Hill, a DEIA
board member and Voices of
Spirit singer, said that Daley does

“a really great job” at “embrac-
ing and expanding the repertoire
with different cultures.”

“One of our discussion board
assignments  during Black
History Month was to find a dif-
ferent Black or African-American
composer and talk about their
choral music and a little back-
ground on it, which was really
interesting,” St. Hill said. “We
weren’t turning a blind eye to it.
Dr. Daley said, ‘Let’s talk about
it, and let’s talk about how it has
to do with music.”

Senior music therapy major
Carlie Lalo, a University Singers
member, said she was excited
to hear that her native language
would be represented in the song
“Rosas Pandan,” a Filipino piece
included in the spring concert
repertoire for April 9.

“At first I was really surprised
because that usually never hap-
pens,” Lalo said. “I had to ask my
mom and she helped me with the
pronunciations. I knew some of
it growing up, but I was able to
help the choir with it, which was
really cool.”

Lalo also mentioned how she
would like to see more Asian
representation in required music
therapy courses outside of choir.

“I feel like especially in music
classes, my major specifically
is not as diverse, and being of
an Asian culture is not as seen
in my major, and I feel like
it would be important to talk
about in class outside of just this
choir class,” Lalo said.

Musicianship professor Dr.
Benjamin Cornelius-Bates poses
the question: How do we make
classes accessible to those with
different cultural experiences,
and how do we broaden our hori-
zons based on that?

“Oftentimes piano repertoire
consists of old dead European
white guys, such as Bach,
Handel, Brahms, Mozart and
Beethoven, where we hold these
composers to a philosophical,
mythic status,” Cornelius-Bates
said. “We need to continue to
expand and humanize this musi-
cal experience.”

Two years ago, Mary Pappert
developed a history in hip-hop
course, which dives into the
global and cultural impact that
this genre has had on the music
scene. According to Cornelius-
Bates, hip-hop has become the
most-listened-to genre in the
world, though Hollywood still
holds ingrained cultural biases of
the genre, which affects how it is
addressed in an academic setting.

“We need to deflate that nar-
rative. Racism is a white person
problem,” Cornelius-Bates said.
“I am a white person talking
about Black culture, so re-writ-
ing the curriculum is hard, but it
is absolutely necessary.”
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Duquesne's School of Music gives a vulnerable perspective on cultural diversity.

“We need compassion, empathy,
and to understand the perspec-
tives of students so I can continue
to adjust mine,” he continued.

St. Hill said she wishes she
could take culturally-diverse
courses such as jazz, hip-hop and
opera workshop, though cannot
due to the packed scheduling of
the music education program.

“There’s just no room in our
schedules right now because of
the strict, 18-credit semesters,”
St. Hill said. “A genre like jazz is
not only important for cultural
diversity, but also how [music
education majors] are all going
to be teachers at some point, and
most public schools have a jazz
band. Having a jazz background
in Mary Pappert would help us
expand that culture as well as
expand our knowledge on its his-
torical context.”

According to St. Hill, an issue
with the education system is “get-
ting [students of color] into the
field.” Because of music boosters
and differences in socioeconomic
status, public education differs
in opportunities for music pro-
grams, which may result in bad
experiences for Black students
if not given the opportunity to
excel in high school.

“It’s a tricky thing. Public
education wants to be more
diverse with their representa-
tion, but a big thing is when you
have Black or African American
students going into education, a
lot of them honestly don’t want
to. I know that first-handedly,
a lot of Black students have a
hard time going through their
educational journey. It’s hard to
hire more Black educators when
some have had those bad experi-
ences,” St. Hill said.

To address these topics in the
choral department, Daley invited
composer Rosephayne Powell to
a virtual rehearsal, where she

discussed the stylistic interpre-
tation of her piece “Still, I Rise,”
as well as the challenges faced as
a Black female composer in the
composition field.

“It was really powerful. It was
generous of her to join us on
Zoom because I know she gets
a lot of presentation requests,”
Daley said.

Speaking on behalf of the cho-
ral department, Daley said she
wants to continue to “exercise
humility, sensitivity and exam-
ine historical practices.”

“I need to be willing to con-
sider in what ways I have been
exclusionary,” Daley said.
“I took out gender names in
the Pappert Men and Pappert
Women’s Chorale two or three
years ago because we have
transgender students, we have
students who identify as male
but sing soprano and alto. This
year, I got rid of uniforms in
the choir to be sure that it is no
longer a financial hurdle. I am
taking small steps to continue
to try to make the choirs more
inclusive, and I just need to keep
going in that direction.”

In a meeting through DEIA, all
music majors gathered virtually
on Feb. 17 to discuss the hon-
est conversation of addressing
diversity in the school of music
and where the program can con-
tinue to grow.

“In music education, I am the
only Black biracial student in my
year,” St. Hill said. “In a predomi-
nantly white major, how do you
appeal to more diverse people?
I've had my fair share of moments
where I was overlooked because
of my race in high school. Here
it’s different. Here I get more
recognition and I get to start a
new chapter. There’s more to me,
and that’s something I really like
about being here.”

WEEK'S
EVENTS

Socially Distanced
Ballroom Lesson

Thursday. April 8 @ 8 p.m.

Come learn the basics of
ballroom in a fun and safe
socially distanced dance les-
son! Register on campus link
or email Hannah Clark
(clarkh4@dug.edu)

Dante Pop: How to Become an
Icon in Just 700 years

Friday. April 9 @ 3:30 p.m.

Join us for this special seminar
series that marks 700 years
since the death of medieval
poet and philosopher Dante

Alighieri.

UPCOMING
RELEASES

Fearless (Taylor's Version)
Taylor Swift
Eriday. April 9

Taylor Swift's 2008 hit takes a
new spin with her re-recorded
tracks, including six songs from
the vault.

Voyagers
Eriday. April 9

A sci-fi psychological thriller, this
movie follows a futuristic narrative
where humans are sent off to a
distant planet, consumed by their
own fear and emotions.

CAPRI'S
COMPLAINTS

Vaccinations: First Come, First Serve

Recently, Duquesne was ecstatic to
announce that they would be admin-
istering COVID-19 vaccinations along

with their testing.

However, the second the email was

sent out, every vaccination slot was

filled — even when my cursor was
hovering over the portal.

There was so much buildup to the

email that | felt as though it wasn't

worth it to have such an important
installation almost inaccessible.

With the semester coming to an end,
it makes it even more difficult for
students to efficiently receive their vac-
cination without having to travel to get
both dosages. Clarity on the availability
would be helpful for next time.

— Capri Scarcelli
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Fearlesss (Taylor's Version)
Crossword Puzzle
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Dewwn: Aomss:
1. ‘crause | was there when you said . you're on the phone with your girlfriend
2.  but | mss soreaming and fighting 10. all this tme | was wasting
3  waibing kr you and your 11. do you ever stop and think about me
4. o i'ma stay through i all 12. ‘canrse when you're
L. rmameo ke me
£ tewslkethatws ptup
7. drive me head first
3  i'm fve years old

Expertence the revamped album this Friday, April 9!
Available on all streaming services.

April 8, 2021 ARTS & ENTERTAINMENT




THE LAST WORD

Duke’s commit- Check out our

ment to Diversty JREASAVARY]:]3
and Inclusionin Jed a1\ 31

the Newsroom
staff ed — from page 7

irony. Without including Black students in our

staff and hiring Black individuals to be part of

the editorial team, we will continue to be a part

of the problem. We are committing ourselves to

making the diversity we're calling for happen in

our own newsroom, knowing that without di-

versity, this newspaper will fail to be the voice of

all of Duquesne. .
To the Black members of the Duquesne CZLI’ISSZL HElSlZlIIl at

community, know that we hear you. We SU b SC ri be to

love you. And we know that this newsroom duqdukeads@gnlaﬂ.Conl

needs to change. T h e
Thank you for your support and your grace,

}a}gﬁrf‘(,)(;‘i Cl;s;ng these pages as a platform for D u q u e s n e
LISTEN Duke Follow us on
LIVE 24 /7 Today! Instagram

DUQSM.COM/ @TheDuquesneDuke
WDSR/

Contact

A message brought to you by The Office of DU Cares & the Pennsylvania Liquor Control Board

Alcohol Medical Amnesty in Pennsylvania

Safe Harbor for Underage Drinking Violations

‘Though illegal to consume alcohol under the age of 21, a 2018
amendment to the Pennsylania Crimes Code provides immunity
for both an individual seeking medical atention for another and the
individual needing medical atteption due to an alcohol-related
emergency.'*

As the temperature rises. so do the opportunities for drinking...

Good people drink:
Good people underage drink:
And sometimes good people drink

oo much
Generally. there are four steps o immuniby:

1. An individual must call for emergency assistance with the belief
that the individual in jeopardy reguires immediate medical attention.
2. The individual who calls believes he/she is the first to call for

MAKE THE CALL emergency assistance.
3. The individual who calls provides his/her name to the 911
Gel your RA, RD, or call operator.
2Z-396-2677 on campus 4, The individual who calls stays with the individual in jeopardy until
or gmergency assistance arrives, *

D11 (i olT campus)

If you see someone under the influenee and you are worried ahonl
their medical safety,

(*Pennsylvania Liquor Control Board, Acl 80 of 2018, 6308 crimes
NO ONESHOULD DIE or GETHURT code, summary 6301.1 safe harbor for violation of section 6308(A)

beeause they deank Loo much aleohol amd people are alvaild Lo

miake the eall.
Make the Call, Be a difference maker!

You are the eyes and ears at the party!

Hopefully no one will ever need you 1o make this call for them, bur if
they do. be the person who takes the action to call!

':3‘ 3 E e if'
Under 212 Zero Tolerance 21+? Enjoy Responsibly

®
. “The program is made possible through a grant funded by the Pennsylvania Liguor Control Board. The ppinions and
statements expressed in the advertisement do not necessarily represent the views of the Pennsylvania Liguar control Board”
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THINK "/ i
SUMMER!

More than 500 Hyflex courses, including Psych,
Microbiology+Lab, College Algebra and Business Law!

Learn more about tuition and housing savings at

duq.edu/summer.

DUQUESNE
B UNIVERSITY

CLASSIFIEDS

Apply to Become an

AmeriCorps Member

\\Vnrp

CARL G. GREFENSTETTE
CENTER FOR ETHICS

Help

thrive, gain professional skills, meet

immigrants and refugees

IN SCIENCE, TECHNOLOGY, AND LAW

TECH ETHICS MAKE-A-THON

April 9, 3 p.m. - April 10, 3 p.m.

What's a Make-A-Thon? A Make-A-Thon is an idea showcase where people
get together to build cool things on a very short timescale and demonstrate
how to change the world!

new people as a full-time Compass

The Carl G. Grefenstette Center is proud
to announce the first ever Grefenstette
Center Make-A-Thon! All Duquesne

What do I have to do? Be creative and solve problems! You can write a
program, develop an app, craft a policy, draft a poster, create a video,

students, undergraduate or graduate,
are welcome to join us in developing
new ideas, policies, apps, research, and
projects related to ethics in technology
during this 24-hour event.

1 Place: $1000 Cash Grand Prize
2nd Place: $500
3rd Place $300

PLUS $20 per person for food money!

Register at duq.edu/tech-ethics

build a robot, write a proposal..creativity is encouraged on the way to
solving problems!

‘What kind of project will | be building? The Make-A-Thon theme is Ethics
in Technology but a specific challenge (or set of challenges will be issued
ill then

al
ply amaze the judges with some
previously unknown act of practical tactical brilliance!

How long do I have? The Make-A-Thon runs for 24 hours, from 3pm Friday to
3pm Saturday. Anything you and your team can do in 24 hours is fair game!

Team? Teams of up to four people can compete as a group. Any Duguesne
student, graduate or undergraduate, is eligible! You can compete alone or as

ateam.

Where will this happen? The contest will run on Discord and Zoom.

@ [e] i Email us at .edu or
go to dug.edu/makeathon

AmeriCorps member. Service year
runs September-July. Stipend, health-
care, and educational award. Apply at

compassam ericorps. org
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Learning
from a
“mistake”

riginally, sophomore Kaytlin
OBlack thought Shank’s con-
duct was just a mistake.

“In class I was uncomfortable, but
I realized he was human,” she said.
“As time went on, I realized he went
out of his way to say it. He could have
and should have omitted it. It didn’t
help our learning; it did not promote
whatever we were learning.”

She said that teachers advocate for
marginalized voices. She wanted to
be a teacher to advocate for students
whose voices aren’t always heard, and
that Duquesne presented her with
“various opportunities” to become the
equitable teacher that she strives to be.

“Duquesne should elongate the so-
cial justice course,” Black said. “It would
create more equitable teachers.”

As a white woman and future
teacher, Black said that white privi-
lege needs to be addressed.

“I had the chance to reflect and
change my opinion,” Black said. “I re-
ally wanted Shank to be a good guy.
But with what I was reading, it doesn’t
seem like it. He knew it was wrong.”

The Shank decision, to Duquesne
alumni Madison Ware, “sets a hor-
rible precedent.”

“It's OK to make a mistake, but
[Shank’s] mistake was saying a racial
slur that lots of people know not to
say,” Ware said.

Ware, who graduated in May 2020,
said that being a Black woman at
Duquesne can be difficult. As a busi-
ness major, she was often the only
Black student in her classes.

“When race came up in class, I was
the ‘advocate,” she said. “I always sat
in the front to prove a point...for peo-
ple to take me seriously and to gain
respect.”

Having students take a required
course on diversity — not just race —
could be a step in the right direction,
Ware said. The University of Pitts-
burgh implemented a course in Au-
gust titled “Anti-Black Racism: His-
tory, Ideology, and Resistance.” The
one-credit course is an online, asyn-
chronous pass/fail course that is free.

“People don’t want to talk about
race because they don’t think they
can do anything. There’s an attitude
of, ‘it’s not about me, so I don’t care.’
If you want to see change, you have to
be uncomfortable,” Ware said.

For learning to occur, Ware be-
lieves that there needs to be an un-
derstanding that everyone comes
from different backgrounds, and that
to have these conversations, “it’s not a
bad thing to be uncomfortable.”

“You should see color — when peo-
ple say, Tdon’t see color,’ that’s a very
dangerous set of words,” Ware said.

Renee Fullum, a1977 Duquesne grad-
uate, said that it wasn’t about the word
being OK when he was growing up, but
maybe where he was growing up.

But Fullum, the first Black RA in
St. Ann’s Hall, said that she believes
Shank does deserve a second chance
— if he completes all the criteria, and
passes with flying colors, Duquesne
should let him come back.

“If anything, hopefully it gives cour-
age to other students to step up when
something’s wrong,” Fullum said.

Open and honest conversation:
teaching race in
predominantly white
classrooms

room, psychology and race

should be “taught with a level
of sensitivity,” counselor Quanesha
Johnson said.

“Psychology was not created
with Black people in mind,” she
said. “To understand the audience,
the educator needs to do the work.
They need to understand the im-
pact of their words and be cultur-
ally sensitive to their audience.”

“When youre teaching to a
white viewpoint, a lot of that is not
valid for all audiences. It’s com-
ing forth with a cross-cultural un-
derstanding of psychology and an
understanding of where the field
came from.”

For Shank to return to Duquesne,
he will be placed on a “performative
improvement plan with a specific
emphasis on teaching methodolo-
gy,” and will work with Duquesne’s
Center for Teaching Excellence
(CTE) to “restructure, rewrite and
organize his lessons in all courses.”

Erin Rentschler, associate direc-
tor of Faculty Development at CTE,
said that while CTE does not talk
about individual faculty or courses,
the center does provide inclusive
teaching practices widely recom-
mended to the campus commu-
nity. For white professors at pre-
dominantly white institutions, the
first step to teach topics like race
effectively is to do “some deliberate
self-reflection,” and question what
they know about the intersections
of race and their discipline.

“Teaching about race and racism
needs to be done with intention
and purpose, and it needs to recog-
nize the realities and the significant
impacts of racism in our society,”
Rentschler said.

While talking about race and
racism can be uncomfortable, that
doesn’t mean it can be ignored,
Rentschler said. When discussing
these topics, teachers and profes-
sors should create spaces that are

In a predominantly white class-

both “safe” and “brave.”

“Setting ground rules for re-
spectful conversation and having a
protocol for resisting microaggres-
sions can set a foundation for pro-
ductive dialogue,” she said.

Rentschler said that there are
a “wide array of inclusive prac-
tices” that CTE recommends,
from “creating ground rules for
conversations; to diversifying
syllabi and course materials so
that students see themselves rep-
resented; to establishing a sense
of belonging; to designing trans-
parent assignments.”

Rentschler said that CTE is a
“support resource” for faculty and
graduate students who teach, but
no one is “required” to use their
services or follow their suggestions.

“Addressing issues of so-
cial justice is a cornerstone of a
Duquesne education, which asks
students to walk with those on the
margins,” she said. “To me, that
means we look within ourselves
and within our campus commu-
nity to see how to do better by
those who are marginalized, un-
derserved, or under resourced on
our own campus and beyond.”

Patterson said that common
challenges white professors face
when teaching race and social
justice issues is the fear of doing
it wrong.

“The things I hear most often
are that ‘T'm scared to do this’ or, ‘T
don’t want to do it wrong,” Patter-
son said. “People are afraid of be-
ing the next professors being called
racist — that’s definitely a fear. An-
other challenge people have is the
fear that they’ll never know enough
to do it well. They’ll say, ‘I can read
all this literature, and do all the
workshops, but I'll never under-
stand what it’s like to be a person
of color.” While I think that’s true,
I think that people can channel the
empathy we have naturally for oth-
ers and lean into that. Saying, ‘I

can’t do it’ is an overly convenient
response.”

That “conflict avoidance ap-
proach” of white professors being
afraid to offend students — or fel-
low white peers — if they center race
and social justice in the classroom,
Prier said, is counterproductive.

“Such an approach negates the
sum total of lived experience com-
munities of color struggle through
on an everyday basis,” Prier said.
“This colorblind approach privi-
leges ‘state standards’ without
political consideration of what
should be the standard for anti-
racist pedagogy.”

“In addition, have we considered
the violence of silence to students
of color when they feel their iden-
tities, voices, cultures and contexts
are not integrated into content or
instructional practice?”

According to Prier, white faculty
can “fill in the gap between theory
and practice” by inviting the local
community to assist with hosting
topics, conversations or lessons on
race and social justice.

“The first steps for white pro-
fessors to curb systemic racism
in higher education, Rentschler
said, involve “open and honest
conversation.”

“If the climate isn’t welcom-
ing, and people don’t feel as if
they belong, policy changes alone
aren’t very effective,” she said.
“As in any community, we need
to hold each other accountable if
we expect to see larger systemic
change, and we need to continue
holding each other accountable
once change occurs.”

If these challenges are to be
overcome, Prier said that profes-
sors must center equity and social
justice within the entire structure
of pre-service teacher education.

“This re-centering of equity ex-
pands rather than limits the pos-
sibilities for what schools of educa-
tion might become,” he said.

A
reporting
(and support)

system

Bias Education and Response
AI‘ eam (BERT) has been

ormed “in light of Gormley’s
focus on diversity and inclusion, and
in response to global and campus is-
sues,” said Jessica Mann, co-chair
of BERT. The group was formed to
come together to think about a pro-
active and reactive approach to in-
cidents of bias, and to acknowledge
that bias exists and create a common
understanding as to what it is.

Previously, Mann said that incidents
could be reported — students had a
standard conduct channel through the
Office of Student Conduct, and faculty
could go through The Administrative
Policies (TAPs) — but BERT will offer
an opportunity to centralize a “filter” to
report incidents.

“BERT is not a disciplinary body; it
will just refer incidents to the appro-
priate channels,” she said. “Tt will pro-
mote educational responses of bias to
the campus community.”

Reporters can self-identify them-
selves in reports, or they can submit
anonymously. Mann said that report-
ers who self-identify will be contacted
within 48 hours and will inquire
about the reporter’s welfare, give ad-
vice, ask what support is needed and
discuss options to follow-up on the
report. At this point, the online re-
porting system for BERT is still being
developed.

“Every submission will be ad-
dressed, but will be addressed case by
case,” she said.

Mann said that an example of im-
plicit bias is when a faculty member
unconsciously labels someone by eas-
ily identifiable instances: and that they
run on assumptions, rather than truth.

“Educators typically ask people
from underrepresented groups to
speak on behalf of those underrepre-
sented groups,” Mann said. “We need
to create places for faculty to think
about how they think about others.”

Penn State education professor
Ashley Patterson said that implicit
bias is the subconscious thought of
thinking about people is “normal.”

“It’s not reasonable to get rid of [im-
plicit bias], but what we can do is be
aware of them and interrupt habitual
ways of thinking,” she said. “Start by
making the familiar strange. Question,
‘why do I think that?’ That’s where you
start to dismantle implicit bias.”

Mann said that there is a lot of re-
search on bias and its effects, and that
if someone feels stereotyped, disre-
spected, unwelcome or unsafe, then
they are going to underperform in the
classroom.

“If someone is in the classroom,
and they’re feeling judged, then they
are going to underperform,” Mann
said. “They aren’t getting the experi-
ence that their white colleagues and
peers are having.”

Counselor Quanesha Johnson said
that “everything is systemic,” and that
racially charged incidents impact
how students of color feel in school.

“If universities want good stu-
dents, they have to support them,”
she said.



